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district’s administration building, albeit on a different floor
after the change in her job.
N.J.S.A. 34:13A-25 provides:
Transfers of employees by emplgyers between
work sites shall not be mandatagrily
negotiable except that no employer shall

transfer an employee for disciplinary
reasons.

N.J.S.A. 34:13A-27 provides, in part:

a. If there is a dispute as to whether a
transfer of an employee betweeﬁ work sites or
withholding of an increment of la teaching
staff member is disciplinary, the commission
shall determine whether the basis for the
transfer or withholding is predominately
disciplinary. ;

\
b. If the commission determine# that the
basis for a transfer is predom#nately
disciplinary, the commission shall have the
authority to take reasonable action to
effectuate the purposes of this act.

We have construed these statutes co?sistent with their terms
and have held that they apply to discipl#nary transfers only
|
where the employee’s work site has been &hanged. See Mt.

Arlington Bd. of Ed., P.E.R.C. No. 98-4, 23 NJPER 450 (928211

1997). Mt. Arlington applies to this dispute so we will dismiss

the petition. We need not consider the Board’s alternative

assertion that the petition is moot.
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ORDER

The petition is dismissed.

BY ORDER OF THE COMMISSION

Millicent A. Wasell
Chair

Chair Wasell, Commissioners Buchanan, DiNardo, Mastriani, Ricci

and Sandman voted in favor of this decision. Commissioner Katz
was not present.

DATED: May 29, 2003

Trenton, New Jersey
ISSUED: May 30, 2003
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